
IFC Report - October 2011 (written by Dr. Steve Moehrle) 

 

Academic Affairs 

I. Policy being developed to address participants producing video 
of class discussions 

• Emphasis will be on protection of the free flow of ideas 
within the classroom 

• The administration recognizes the importance of faculty 
members and students feeling free to speak openly in 
class discussions 

Human Resources 

I. Insurance 
• No change to vision, dental, long-term disability, and life  
• Premiums up slightly 
• Health care costs escalating quickly 
• Emphasis will be on wellness programs 
• Watch for the $100 incentive for completing a personal 

health assessment and health screening 
• A new health insurance option is coming (MYOPTIONS) 

▫ Low premium / high deductible / health-savings 
account-based  

▫ Usually attractive to healthy singles and post-children 
households 

▫ Health-savings account here is not a “use it or lose it” 
• Choice Plus (MYCHOICE) will continue to be available 
• HR will have learning resources available  



 
II. Pension Plan 

• Final vote on pension plan set for October 20 
• Expect passage 
• We should thank Susan Feigenbaum, Mike Murray,  

Joe Martinich, and Tom Eyssell for their leadership role on 
this issue / hundreds of hours invested 

III. Domestic Partner Benefits 
• IFC has produced a compelling business case for inclusion 

of same-sex domestic partners in the employee benefits 
package 

• IFC very committed to its passage 
• Interim President Owens is generally supportive of the 

concept 
• A committee of Curators has been set up to study the 

matter 
• Stay tuned 

Finance and Administration 

I. Budget 
• State appropriations have declined 35% per FTE student 

since 2001 from about $10,500 to about $6,800  
• We continue to cover budget shortfalls across the system 

via primarily deferring maintenance (another $40 million 
last year) 

• This is a short-term solution with long-term ramifications 
• The administration recognizes this and recognizes that 

the St. Louis campus is especially affected 



• There will be continued pressure to reduce costs and 
increase productivity (FY 2012 budget will be down about 
6% from current) 

II. Performance Funding 
• Not sure whether Governor’s plan will become law 
• System preparing nevertheless 
• Task Force is working 
• Very early in their deliberations 
• Four components of performance  

▫ Student success and progress 
▫ Degree attainment 
▫ Quality of student learning 
▫ Affordability 
▫ Possibly resource allocation as a fifth measure (% of 

expenditures on instruction, research, and public 
service) 

III. Procurement 
• Administration implores us to use the “Show-me Shop” 
• Goal is 75% of all purchases system wide 
• Would save millions 

IFC Agenda 

• Monitor the progress of the domestic partner benefits initiative 
• Monitor the activities of the performance funding task force 


